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SAFEGUARDING & CHILD PROTECTION POLICY

INTRODUCTION
This document is a statement of the aims, principles and strategies for safeguarding children in our School.

Bedlington Stead Lane First School fully recognises the responsibility it has to have arrangements about safeguarding and promoting the welfare of children.  Our policy takes account of the schools responsibility to support all children’s well-being and the 5 Every Child Matters Outcomes of being Healthy, Staying Safe, Enjoying and Achieving, Making a Positive Contribution and Achieving Economic Well-Being.
STATUTORY RESPONSIBILITIES
Section 175 of the Education Act 2002 requires schools to exercise their functions with a view to safeguarding and promoting the welfare of their pupils by:-

i. 
Creating and maintaining a safe learning environment for children.

ii. 
Identifying where there are child welfare concerns and taking action to address them, in partnership with other organisations where appropriate.

Guidance to local authorities, schools and FE Institutions about these duties is in ‘Safeguarding Children in Education’ published by DFES in September 2004.  Northumberland Child Protection Committee Procedures and Practice Guidance also informs our policy and our procedures for handling child protection concerns.
GOOD PRACTICE GUIDELINES
The revised Working Together document, (A guide to inter-agency working to safeguard and promote the welfare of children:  HM Government 2006) sets out how organisations and individuals, including schools should work together to safeguard and promote the welfare of children.

The section relating to schools is included as an appendix to this policy.  Key points from the guidance are:-

· Creating a safe learning environment means having effective arrangements in place to address a range of issues – from child protection, pupil health and safety, to bullying and school security.

· Education staff have a crucial role to play in helping to identify welfare concerns, and indicators of possible abuse or neglect at an early stage and referring these concerns to the appropriate organisation.

· Schools play an important role in making children aware of behaviour towards them that is not acceptable and how they can keep themselves safe.
DESIGNATED STAFF FOR SAFEGUARDING ARE:-
Mrs L Mallin
Mrs D Wing
Mrs M Wilson, Governor
THE AIMS OF OUR SCHOOL ARE:-
· To create a safe and stimulating environment.

· To create an environment where children will feel happy and confident.

· To encourage children to respect others because they are valued themselves.

· To provide a balanced curriculum in which all children are encouraged to gain their full

potential.

· To provide equal opportunities for all.

· To promote an atmosphere where self-discipline is positively encouraged.

· To promote an atmosphere where children are enabled to become independent learners.
TO SUPPORT THESE AIMS, OUR STRATEGIES FOR SAFEGUARDING CHILDREN ARE:

· To prevent harm through the teaching and pastoral support offered to pupils and to create a whole school protective ethos.

· To promote positive, open relationships with parents to support early identification of any child welfare concerns.

· To support staff in being alert to signs and symptoms of harm or abuse.

· To have clear procedures and lines of communication.

· To monitor the well-being of children identified as being at risk.

· To liaise with the appropriate partner organisations where concerns about a child are identified.

· To have an atmosphere where children feel secure, are listened to and valued.

· To be aware of signs and symptoms of suspected abuse.
· To have clear procedures and lines of communication.
· To monitor children at risk.
· To prevent unsuitable people from working with children (see Recruitment Policy).
· To ensure that vulnerable pupils are supported in school.
· To uphold a behaviour policy that agrees on a consistent approach that does not endanger the pupil’s sense of self-worth.  Pupils know that some behaviours are unacceptable but that they/themselves are valued.
· To provide child protection training to all staff which will be updated every 3 years and 2 years for the designated person.
· To use the curriculum to raise children’s awareness and build confidence.
· To follow Northumberland Child Protection Guidelines.
· To keep clear detailed written records of concerns about children which are kept secure.
· To liaise with relevant agencies.

CHILD PROTECTION 
These procedures are to be read in conjunction with the Northumberland Child Protection Committee Procedures and Practice Guidance; with particular regard for Chapter 4 (Agency Role and Responsibilities) and Chapter 5 (Handling individual cases).
Rationale

Stead Lane First School believes that pupils have a fundamental right to be protected from harm and that they cannot learn unless they feel secure. We also believe that all staff working in school have a right to personal support and guidance concerning the protection of pupils.

There are four main elements to this part of the policy:

PREVENTION through the teaching and pastoral support offered to pupils and the creation and maintenance of a whole school protective ethos.

PROCEDURES for identifying and reporting cases, or suspected cases, of abuse. 

SUPPORT TO PUPILS who may have been abused.

PREVENTING UNSUITABLE PEOPLE WORKING WITH CHILDREN

Our policy applies to all staff and volunteers working in the school including community education staff and governors. Teaching assistants, mid-day supervisors, secretaries as well as teachers can be the first point of disclosure for a child.  Concerned parents may also contact school governors.

1. PREVENTIONtc ".
PREVENTION"\l
1.1. We recognise that high self-esteem, confidence, supportive friends and good lines of communication with a trusted adult helps prevention. We will therefore raise awareness of child protection issues and equip children with the skills to keep them safe.

1.2. The school will therefore:

1.2.1. Establish and maintain an environment and positive ethos where children feel secure, supported and are encouraged to talk, are listened to, can learn, develop and feel valued.
1.2.2. Ensure children know that there are adults in the school whom they can approach if they are worried or in difficulty.
1.2.3. Include in the curriculum, activities and opportunities for PSHE which equip children with the skills they need to stay safe from abuse and to know to whom to turn for help.
1.2.4. Include, in the curriculum, material which will help children develop realistic attitudes to the responsibilities of adult life, particularly with regard to child care and parenting skills
2. PROCEDUREStc ".
PROCEDURES"\l
2.1. We will follow the procedures set out in Interagency Procedures produced by the Northumberland Safeguarding Children Board, and in “Working Together” 2010.

2.2. The school will:

2.2.1. Ensure it has a designated senior member of staff, who has undertaken appropriate training. The training should be updated every two years. There are contingency arrangements should the designated member of staff not be available.

2.2.2. Recognise the importance of the role of the designated person and arrange support and training.

2.2.3. Ensure every member of staff (including temporary and supply staff and volunteers, and on-site contracted services) and every governor knows:-
· The name of the designated person and her/his role

· That they have an individual responsibility for referring child protection concerns using the proper channels and within the timescales set out in the NSCB procedures

· Where the school’s Child Protection Procedures and the NSCB procedures are located

· Ensure that parents have an understanding of the responsibility placed on the school and staff for child protection by setting out its obligations in the school brochure 
· Parents/carers to be made aware of the schools Keeping your Child Safe Leaflet.
· On entry to Nursery

· On entry to school at any time other than Nursery

· By being available at parent’s evening in information for parents
2.2.4. Provide training for all staff from the point of their induction, and updated every three years at a minimum, so that they know:-
· Their personal responsibility
· The NSCB procedures
· The need to be vigilant in identifying signs of abuse

· How to support and to respond to a child who tells of abuse 

2.2.5. Undertake appropriate discussion with parents prior to involvement of another agency unless the circumstances preclude this.
2.2.6. Notify the locality LIST Team if:-
· It should have to exclude a pupil who is subject to a Child Protection Plan (whether fixed term or permanently)

· If there is an unexplained absence of a pupil who is subject to a Child Protection Plan of more than two days duration from school (or one day following a weekend); (or as agreed as part of any child protection or core group plan)

2.2.7. Work to develop effective links with relevant agencies and co-operate as required with their enquiries regarding child protection matters including attendance and written reports at initial child protection conferences, core groups and child protection review conferences.

2.2.8. Keep clear detailed written records of concerns about children (noting the date, event and action taken), even where there is no need to refer the matter to the locality team immediately.
SEE BELOW FOR STAFF PROCEDURES
2.2.9. Ensure all records are kept secure and in locked locations.

2.2.10. Ensure that all staff and volunteers recognise their duty and feel able to raise concerns about poor or unsafe practice in regard to children and that such concerns are addressed sensitively and effectively in a timely manner in accordance with agreed whistle blowing policies.

2.2.11. Ensure that the designated member of staff will take advice from a child protection specialist when managing complex cases.

STAFF PROCEDURES

· Staff to record significant changes in behaviour / physical appearance on the schools ‘Running Log’ Forms.
· Three forms or a Serious Concern / Incident would result in a meeting with Parents / Carers unless it was felt that advising parents / carers prior to seeking further advice could create a risk to the child’s safety.  In such cases advice should be sought from the Integrated Team.  Where it is considered appropriate to discuss concerns first with parents / carers the designated teacher for child protection or another member of the management team should be present.  A record of any interview with parents / carers should be attached to the child’s file using a ‘Contact’ form.  Professional judgement will be used to determine circumstances where these are cumulative concerns about a child and identifying the thresholds for further action.

· Where a single incident is serious enough e.g. physical injury, sexualised behaviour or disclosure of sexual abuse, for example, there should be consideration given to immediate referral to the Integrated Team.  The designated teacher and / or Headteacher would be involved in the decision-making process.

· Parents to inform school of any Accidents out of school (to be recorded on the Parent Contact Sheets).

· The Integrated Team to be notified if a child on the Child Protection Register is excluded or absent for more than 2 days (or 1 day following a weekend).  In circumstances where there are very ‘live’, ongoing and serious concerns regarding a child and their well-being, the Integrated Team should be notified on the first day of the child’s absence.

CHILD DISCLOSURE PROCEDURES

· This may take the form of a direct or indirect statement (e.g. through writing/drawing).
· Such statements could refer to a range of issues, e.g. physical harm or bullying or sexual abuse.
· Staff should be aware that they cannot promise to keep a disclosure a secret and that false allegations of sexual abuse are rare.
· Staff should stay calm and reassuring, listening carefully to what the child says.
· Staff should not question a child other than to ask them to repeat a statement or to ask if there is anything else they wish to tell you.
· Staff should make a record of what occurred / was said as soon as possible and advise the Designated Person/Member of the Management Team as soon as possible.
· Staff should not mention what the child has said to a parent/carer until the matter has been discussed with the Designated Person / Management Team, and a course of action decided upon.
· Ensure the child is supported within school whilst decisions about further action are being considered.

3. SUPPORTING THE PUPIL AT RISKtc ".
SUPPORTING THE PUPIL AT RISK"\l
3.1. We recognise that children who are abused or witness violence may find it difficult to develop a sense of self worth and to view the world as benevolent and meaningful. They may feel helplessness, humiliation and some sense of self-blame.   

3.2. The school may be the only stable, secure and predictable element in the lives of children at risk. Nevertheless, when at school their behaviour may be challenging and defiant or they may be withdrawn.
3.3. We recognise that some children actually adopt abusive behaviours and that these children must be referred on for appropriate support and intervention and will need to support them in accordance with his/her agreed child protection plan.

3.4. The school will endeavour to support the pupil through:-
3.4.1. The content of the curriculum to encourage self esteem and self motivation (see section 2)

3.4.2. The school ethos which (i) promotes a positive, supportive and secure environment (ii) gives pupils a sense of being valued (see section 2)

3.4.3. The school's behaviour policy is aimed at supporting vulnerable pupils in the school. All staff will agree on a consistent approach, which focuses on the behaviour of the offence committed by the child but does not damage the pupil's sense of self worth. The school will endeavour to ensure that the pupil knows that some behaviour is unacceptable but s/he is valued and not to be blamed for any abuse which has occurred.

3.4.4. Liaison with other services which support the pupil such as the locality team, Child and Adolescent Mental Health Services, the Educational Psychology Service, Behaviour Support Services and the Education Welfare Service.

3.4.5. A commitment to develop productive and supportive relationships with parents whenever it is in a pupil’s best interest to do so.

3.4.6. Recognition that children living in a home environment where there is domestic violence, drug or alcohol abuse are vulnerable and in need of support and protection.

3.4.7. Vigilantly monitoring children’s welfare, keeping records and notifying the locality team as soon as there is a recurrence of a concern.
3.4.8. Transferring information of a pupil subject to a Child Protection Plan to a new school immediately should that child leave the school.
4. PREVENTING UNSUITABLE PEOPLE FROM WORKING WITH CHILDREN

4.1. Further implementation of the Vetting and Barring Scheme in 2009.  From 12 October 2009, a new duty to share information and a set of increased safeguards have been introduced under the Vetting and Barring Scheme, as administered by the Independent Safeguarding Authority (ISA).  For further information and guidance, visit the ‘Vetting and Barring Scheme’ section of the Every Child Matters website.  
4.2. The school will ensure that any disciplinary proceedings against staff relating to child protection matters are concluded in full even when the member of staff is no longer employed at the school and that notification of any concerns is made to the relevant authorities and professional bodies and included in references where applicable.
4.3. The school will ensure that all staff and volunteers are aware of the need for maintaining appropriate and professional boundaries in their relationships with pupils and parents as advised by the County Council’s Code of Conduct.
4.4. The school will ensure that staff and volunteers are aware that sexual relationships with pupils aged under 18 are unlawful and could result in legal proceedings taken against them under the Sexual Offences Act 2003 (Abuse of position of trust).
4.5. The school will promote responsible use of social networking sites by education staff.  Please refer to circular letter: 20th April 2009 http://www.northumberlandlea.net/courier/1660
4.6. The school will consult with the Designated Children’s Services Officer for Child Protection in the event of an allegation being made against a member of staff and adhere to the relevant procedures set out in the school’s personnel LMS Manual, appendix C17.
SCHOOL PRACTICE
First Aid 
In school there are always trained members of staff who volunteer to oversee first aid.  There are a number of first aid kits situated around school.  When a child is poorly, or has suffered an accident in school or on the playground there is a protocol for staff to follow:
· A trained first aider is consulted.

· The incident is logged in the accident book.

· For head injuries a Head Note is issued and parents are contacted.

· If there is any doubt at all a parent is contacted.

School policy is that members of staff will only give medicines prescribed to be taken 4 times a day when the parent has completed and signed the appropriate form requesting that staff administer medicine; the decision to meet the request is at the discretion of the Headteacher.  For the majority of medicines, however, a dose before and after school is perfectly adequate.  Naturally the parents should consult doctors before giving any form of medication.  For matters of an intimate nature staff are informed to deal with a child with utmost sensitivity and always to seek guidance from the Headteacher or Deputy.  In almost all situations the parents will be asked to come into school immediately so that they are part of the decisions making process for such matters.  In rare circumstances the school nurse will be contacted as a matter or utmost urgency before the parent.
Site Security

Stead Lane First School provides a secure site, but the site is only as secure as the people who use it.  Therefore all people on the site have to adhere to the rules, which govern it.  Laxity can cause potential problems to safeguarding.  Therefore:

· Gates should be locked at playtimes and lunchtimes.

· All Exit Doors should be closed to prevent intrusion.

· Visitors must only enter through the main entrance and after signing in at the office window.  They should be given a visitors badge on entry.

· Children will only be allowed home with adults with parental responsibility or confirmed permission.

· Children should never be allowed to leave school alone during school hours, unless collected by an adult at the main entrance.  Parents will then be asked to sign their child/children out.
· Should a child leave the school premises without permission, staff should report it immediately to the office.  Then parents and police will be informed of the circumstances.

Attendance

Excellent attendance is expected of all children, but when children are unwell parents are expected to confirm absence by telephone.  If there is no notification school has a policy of phoning/texting home to ascertain each child’s whereabouts (First Day Callout).  The school works closely with the Authority’s Education Welfare officer whenever a child’s attendance and punctuality causes concern.  Attendance rates are reported each term to the Governors.  Positive measures are in place to encourage children to attend regularly and punctually and the school is aware of its right to take legal action against parents who do not ensure good attendance and punctuality.
Photographing and Videoing

There has been a lot of controversy about adults photographing and filming young people.  The concerns are genuine, however we have taken a sensible, balanced approach, which allows parents to photograph and film providing they follow certain guidelines:
· Parents/carers are advised not to share photographs of other children on social networking sites.

· Parents consent to school taking photographs by signing a permission slip.  School photographs that are for use outside of school are anonymous unless specific permission has been received from parents.
Children’s Risk Awareness

All children are encouraged to assess the risk that they may encounter around school.  Children discuss, in assembly, where potential risks lie in the school environment and how to take appropriate action to minimise the risk.  Teachers talk to their class about any potential risk involved with the activities they are doing.  We believe that it is important for children to be risk aware, and are given opportunities to assess and make judgements under the guidance of an adult.  This is a valuable life skill.

OTHER RELEVANT POLICIES
1. Physical Intervention
In the event of a child making an allegation against a member of staff the matter will be dealt with by the Headteacher under the Schools Complaints Procedure.  The school also has agreed to the Procedures Relating to Allegations of Abuse by staff in the Education Service (Ref. P2 – Northumberland Child Protection Committee Procedures and Practice Guidance).

Our policy on physical intervention by staff is set out in a separate document and is reviewed annually by the governing body.  We acknowledge that staff must only ever use physical intervention as a last resort, and that at all times it must be the minimal force necessary to prevent injury to another person.

We understand that physical intervention of a nature which causes injury or distress to a child may be considered under child protection or disciplinary procedures. 

2.
Bullying

Our policy on bullying is set out in a separate document and is reviewed annually by the governing body. We acknowledge that to allow or condone bullying may lead to consideration under child protection procedures.

3.
Racist Incidents

Our policy on racist incidents is set out in a separate document and is reviewed annually by the governing body.  We acknowledge that repeated racist incidents or a single serious incident may lead to consideration under child protection procedures.

4.
Health and Safety

Our Health & Safety policy, set out in a separate document, is reviewed annually by the governing body.  It reflects the consideration we give to the protection of our children both within the school environment and when undertaking school trips and visits.

5.
Children with Statements of Special Educational Needs

We recognise that statistically children with behavioural difficulties and disabilities are most vulnerable to abuse.  School staff who deal with children with profound and multiple disabilities, cerebral palsy, sensory impairment and behaviour problems are particularly sensitive to signs of abuse.

6. Children Missing from Education
This procedure should be read in conjunction with the County Council: Guidance on children missing, or at risk of going missing, from education provision.

In Northumberland the Designated Person for Missing Children from Education can be contacted by phone; (Brenda Douglass 533663; 533689); or by email; cme@northumberland.gov.uk) 

If a child fails to take up a place in reception as expected, the school will advise the admissions team no later than by the end of the 3rd week of September, using the appropriate standard template within the secure School to School (S2S) messaging service.
The guidance also identifies groups who are deemed as at particular risk, e.g. children with a poor attendance record; looked after children; Traveller children; Excluded pupils; children whose parents have opted for elective home education and children whose parents have commissioned educational placements outside the maintained sector. Key message related to ensure schools communicate with relevant parties e.g. EWO regarding absences.

CONFIDENTIALITY AND INFORMATION SHARING

· Staff will ensure confidentiality protocols are adhered to and information is shared appropriately. If in any doubts about confidentiality, staff will seek advice from a senior manager or outside agency as required.
· The Headteacher or designated person will disclose any information about a pupil to other members of staff on a need to know basis only.

· All staff must be aware that they have a professional responsibility to share information with other agencies in order to safeguard children.
All staff must be aware that they cannot promise a child that they will keep a secret.
GOVERNING BODY CHILD PROTECTION RESPONSIBILITIES

· The governing body fully recognises its responsibilities with regard to child protection and to safeguarding and promoting the welfare of children.

· It will:-

· Designate a governor for child protection who will oversee the schools child protection policy and practice and champion child protection issues.
· Ensure an annual report is made to the governing body, and copied to Children’s Services, on child protection matters to include changes affecting CP policy and procedures, child protection training received, the number of incidents/cases (no names) and child protection in the curriculum.
· Ensure that this policy is annually updated and reviewed

· If the governing body provides extended school facilities or before or after school activities directly under the supervision or management of school staff, the school’s arrangements for child protection as written in this policy shall apply. 
· Where services or activities are provided separately by another body the governing body will seek assurance that the body concerned has appropriate policies and procedures in place for safeguarding children and child protection and there are arrangements to liaise with the school on these matters where appropriate.
Our designated member of staff with responsibility for Child Protection issues is/are:
Name and role designation:    Mrs L Mallin      Headteacher

Last Trained:  April 2010

Deputising arrangements if absent or unavailable:
Name and role designation:    Mrs D Wing

Last Trained:     September 2011

Safer Recruitment and Selection on-line training

One member of the selection panel for staff appointments must have completed either the on-line or face-to-face safer recruitment training:-

Name and role designation:    Mrs S Greaves      Chair of Governors

Date Completed:   

This policy was ratified on ……November 2011……………………… and will be reviewed on

……September 2014………………………………………………………..

Signed by the Headteacher ………………………………………………………………….
Appendix 1

From Working Together to Safeguard Children 2006

Statutory responsibilities of Schools.

Schools and Further Education Institutions

Schools (including independent schools and non-maintained special schools) and Further Education (FE) institutions should give effect to their duty to safeguard and promote the welfare of their pupils (students under 18 years of age in the case of FE institutions) under the Education Act 2002 and where appropriate under the Children Act 1989 by:-
· Creating and maintaining a safe learning environment for children and young people; and 
· Identifying where there are child welfare concerns and taking action to address them, in partnership with other organisations where appropriate.

Schools also contribute through the curriculum be developing children’s understanding, awareness and resilience.

Education staff have a crucial role to play in helping identify welfare concerns and indicators of possible abuse or neglect, at an early stage: referring those concerns to the appropriate organisation, normally LA children’s social care, contributing to the assessment of a child’s needs and where appropriate to ongoing action to meet those needs.  When a child has special educational needs, or is disabled, the school will have important information about the child’s level of understanding and the most effective means of communicating with the child.  They will also be well placed to give a view on the impact of treatment or intervention on the child’s care or behaviour.

In addition to the features common to organisations working with children and FE institutions should have a senior member of staff who is designated to take lead responsibility for dealing with child protection issues, providing advice and support to other staff, liaising with the authority, and working with other organisations as necessary.  A school or FE institution should remedy any deficiencies or weaknesses in its arrangements for safeguarding and promoting welfare that are brought to its attention without delay.  Where a child of school age is the subject of an      inter-agency child protection plan, the school should be involved in the preparation of the plan.  The school’s role and responsibilities in contributing to actions to safeguard the child, and promote his or her welfare, should be clearly identified.

Appendix 2

From Working Together to Safeguard Children 2006

Statutory Responsibilities of Schools

Definition of Safeguarding, Child Protection, Children in Need and Significant Harm

Safeguarding and Promoting Welfare and Child Protection

Safeguarding and promoting the welfare of children is defined for the purposes of this guidance as:-

· Protecting children from maltreatment.
· Preventing impairment of children’s health or development; and
· Ensuring that children are growing up in circumstances consistent with the provision of safe and effective care and;
· Undertaking that role so as to enable those children to have optimum life chances and to enter adulthood successfully.

Child protection is a part of safeguarding and promoting welfare.  This refers to the activity, which is undertaken to protect specific children who are suffering or are at risk of suffering significant harm.

The critical factors to be taken into account in deciding whether a child is in need under the Children’s Act 1989 are what will happen to a child’s health or development without services being provided and the likely effect the services will have on the child’s standard of health and development.  Local Authorities have a duty to safeguard and promote the welfare of children in need.
Appendix 3

Categories of Harm/Abuse

Someone may abuse or neglect a child by inflicting harm, or by failing to act to prevent harm.  Children may be abused in a family or in an institutional or community setting; by those known to them or, more rarely, by a stranger.

Physical Abuse

Physical abuse may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocating, or otherwise causing physical harm to a child.  Physical harm may also be caused when a parent or carer feigns the symptoms of, or deliberately causing, ill health to a child whom they are looking after.  This situation is commonly described as factitious illness by proxy or Munchausen’s syndrome by proxy.

Emotional Abuse
Emotional abuse is the persistent emotional ill treatment of a child causing severe and persistent adverse effects on the child’s emotional development.  It may involve conveying to children they are worthless or unloved, inadequate, or valued only insofar as they meet the needs of another person.  It may feature age or developmentally inappropriate expectations being imposed on children.  It may involve causing children to frequently feel frightened or in danger, or the exploitation or corruption of children.  Some level of emotional abuse is involved in all types of ill treatment of a child, though it may occur alone.
Sexual Abuse

Sexual abuse involves forcing or enticing a child or young person to take part in sexual activities, whether or not the child is aware of what is happening.  The activities may involve physical contact, including penetrative (e.g. rape or buggery) or non-penetrative acts.  They may include non-contact activities, such as involving children in looking at, or in the production or pornographic material or watching.  Sexual activities or encouraging children to behave in sexually inappropriate ways.

Neglect

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to result in the serious impairment of the child’s health or development.  It may involve a parent or carer failing to provide adequate food, shelter and clothing, failing to protect a child from physical harm or danger, or the failure to ensure access to appropriate medical care or treatment.  It may also include neglect of, or unresponsiveness to a child’s basic emotional needs.

(Working Together to Safeguard Children 1999).

Appendix 4

Signs and Indicators of Possible Abuse

Possible signs of sexual abuse:-

Bruises, scratches, burns or bite marks on the body.  Scratches, abrasions or persistent infections in the anal or genital region.  Pregnancy – particularly in the case of young adolescents.  Sexual awareness inappropriate to the child’s age, (in drawings, vocabulary, games, etc).  Frequent public masturbation.  Attempt to teach other children about sexual activity.  Refusing to stay with certain people or go to certain places.  Aggressiveness, anger anxiety, tearfulness.  Withdrawal from friends.  Unwilling to change for PE lessons.

Possible signs in older children:-

‘Promiscuity’, prostitution, provocative sexual behaviour, self-injury, self-destructive behaviour and suicide attempts.  Eating disorders.  Tiredness, lethargy, listlessness.  Over-complaint behaviour.  Sleep disturbances.  Unexplained gifts of money.  Depression.  Changes in behaviour.
Possible signs of neglect:-

Constant hunger.  Poor personal hygiene.  Inappropriate clothing.  Frequent lateness or          non-attendance at school.  Untreated medical problems.  Low self-esteem.  Poor social relationships.  Compulsive steeling/scrounging.  Constant tiredness.

Possible signs of emotional abuse:-

Continual self-depreciation.  Fear of new situations.  Inappropriate emotional responses to painful situations.  Self-harm or mutilation.  Compulsive stealing/scrounging.  Drug/solvent abuse.  ‘Neurotic’ behaviour – obsessive rocking, thumb-sucking.  Air of detachment – ‘don’t care’ attitude.  Social isolation – does not join in and has few friends, threatening or attempting suicide.  Desperate attention-seeking behaviour.  Eating problems, including overeating and lack of appetite.  Depression, withdrawal.

Possible signs of physical abuse:-

Unexplained injuries or burns, particularly if they are recurrent.  Refusal to discuss injuries.  Improbable explanations for injuries.  Untreated injuries or lingering illness not attended to.  Admission of punishment, which appears excessive.  Over complaint or a ‘watchful’ attitude.  Running away.  Significant changes in behaviour without explanation.  Deterioration of work.   Unexplained pattern of absences which may serve to hide bruises or other physical injuries.  Afraid to go home.

PLEASE NOTE

Many of these signs, particularly the behavioural signs, can be associated with a child under stress such as changes in family circumstances.  Some of these signs may be associated with disability or SEN.  They do not in isolation indicate that a child is being abused or has been abused.

PHYSICAL AND BEHAVIOURAL INDICATORS OF CHILD ABUSE AND NEGLECT

	TYPE OF CA/N
	PHYSICAL INDICATORS
	BEHAVIOURAL INDICATORS

	PHYSICAL ABUSE
	Unexplained Bruises and Welts:

· On face, lips, mouth

· On torso, back, buttocks, thighs

· In various stages of healing

· Clustered, forming regular patterns

· Reflecting shape of article used to inflict (electric cord, belt buckle)

· On several different surface areas

· Regularly appear after absence, weekend or vacation

Unexplained Burns:

· Cigar, cigarette burns, especially on soles, palms, back or buttocks

· Immersion burns (sock-lick, glove-like, doughnut shaped on buttocks or genitalia)

· Patterned like electric burner, iron, etc.)

· Rope burns on arms, legs, neck or torso

Unexplained Fractures:

· To skull, nose, facial structure

· In various stages of healing

· Multiple or spiral fractures

Unexplained Lacerations or Abrasions:

· To mouth, lips, gums, eyes

· To external genitalia
	Wary of Adult Contacts

Apprehensive when other children cry

Behavioural Extremes:

· Aggressiveness, or

· Withdrawal

Frightened of Parents

Afraid to go home

Reports injury by Parents

	PHYSICAL NEGLECT
	Consistent Hunger, Poor Hygiene, Inappropriate Dress

Consistent lack of supervision, especially in dangerous activities or long periods.

Unattended physical problems or medical needs.

Abandonment
	Stealing food.

Extended stays at school (early arrival and late departure)

Constant Fatigue, listlessness or falling asleep in class.

Alcohol or drug abuse.

Delinquency (e.g. thefts)

	SEXUAL ABUSE
	Difficulty in walking or sitting

Torn, stained or bloody underclothing

Pain or itching in genital area. 

Bruises or bleeding in external genitalia, vaginal or anal areas.

Venereal disease, especially in pre-teens

Pregnancy
	Unwilling to change for gym or participate in Physical Education class.

Withdrawal, fantasy or infantile behaviour.

Bizarre, sophisticated or unusual sexual behaviour or knowledge.

Poor peer relationships.

Delinquent or run away.

Reports sexual assault.

	EMOTIONAL MALTREATMENT
	Speech Disorders

Lags in physical development 

Failure to thrive
	Habit disorders (sucking, biting, rocking, etc.)

Conduct Disorders (antisocial, destructive, etc.

Neurotic Traits (sleep disorders, inhibition of play)

Psychoneurotic Reactions (hysteria, obsession, compulsion, phobias, hypochondria)

Behaviour Extremes:

· Compliant, passive

· Aggressive, demanding

Overly Adaptive Behaviour

· Inappropriately adult.

· Inappropriately infant

Developmental Lags (mental, emotional)
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