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POLICY FOR RELIGIOUS EDUCATION

Introduction

This document is a statement of the aims, principles and strategies for Religious Education at our school.

The Legal Requirement

The Education Reform Act (1988) requires that

1. Religious education should be taught to all pupils in full-time education, except for those withdrawn at the wish of their parents (details to be found in DFE Circular 1/94, paragraph 44).

2. Religious education in grant maintained, county maintained and voluntary controlled schools should be taught in accordance with an agreed syllabus (except in the case of grant maintained school which were formerly voluntary aided; see DFE Circular 1/94, paragraph 23).

3. As part of the curriculum, religious education should promote the ‘spiritual, moral, cultural and physical development of pupils’.

4. An agreed syllabus should ‘reflect the fact that the religious traditions in Great Britain are in the main Christian, while taking account of teachings and practices of the other principle religions represented in Great Britain’ (Education Reform Act, 1988, Section 8 (3).

5. The Education Act (1944) requires that an agreed syllabus ‘must not be designed to convert pupils or to urge a particular religion or religious belief on pupil’s (Education Act 1944, Section 26 (2).

The aims of our school are to:

· Create a safe and stimulating environment
· Create an environment where children will feel happy and confident
· Encourage children to respect others because they are valued themselves
· Provide a balanced curriculum in which all children are encouraged to gain their full 

potential
· Provide equal opportunities for all
· Promote an atmosphere where self-discipline is positively encouraged
· Promote an atmosphere where children are enabled to become independent learners.
Our principles for teaching Religious Education

· Children need to develop their own beliefs and values and a consistent pattern of behaviour.

· Religious Education has a particularly important contribution to make to the personal and social development of children.

· In Religious Education the role of the teacher is that of educator.

· As in all other subject areas, the teaching of Religious Education must be related to the ages and abilities of the children being taught.

· Religious Education will help children to explore a range of religious beliefs and practices and related human experiences.

· Religious Education develops an awareness that although our country is of a predominantly Christian tradition, it co-exists with other principle religions, thereby making a major contribution to multicultural education.

· Religious Education does not make assumptions about, or pre-conditions for, the personal commitments of teachers or children.

Scheme of Work

School has adopted has adopted Northumberland’s locally agreed syllabus.

Assessment

Children will be assessed at the end of each unit.  The work assessed will be levelled in line with the level descriptors in the scheme of work.

Samples of work will be moderated and placed in the portfolio.

Time Association:-

Key Stage 1
36 hours per year;

Key Stage 2
45 hours per year.

Role of Governors

· To be aware of their legal responsibilities under the terms of the Education Reform Act 1988 with regard to RE.
· Governors need to be familiar with the aims and objectives for RE in the school.

· To ensure that periodically, RE is reviewed in Governors’ meetings as part of the broad aims of the school.

Parents

· To inform Parents of the parental right to withdraw a child from attending Religious Education.

· To make them aware that they are not obliged to state their reasons for seeking withdrawal.

The role of the Headteacher

· To inform Parents of the parental right to withdraw a child from taking part in Religious Education.

· To make arrangements for the practical implications of withdrawal.

Role of the Co-ordinator

· To involve the headteacher, governors and staff in periodically reviewing the policy.  

· To assist in the planning, monitoring and reviewing of Religious Education, within the schools’ Development Plan.

· To encourage a variety of approaches.

· To be aware of new ideas and information.

Inset-Staff Development

Staff are encouraged to attend any relevant and appropriate courses, whether school based or LEA approved.

SCHOOL ETHOS

Ways in which we encourage Spiritual, Moral, Social and Cultural Development within our school:

Through:-

Quality of Relationships

-
between pupils






-
between staff and pupils






-
between staff

Concern and Care for each

individual



-
Affirmation of the uniqueness and worth







of each individual

· The encouragement and responsibility

given to pupils to contribute to school life

· Treatment of pupils according to

Christian Values

School Aims


-
High standards of behaviour

· The total curriculum encouraging

Spiritual and Moral development

· Shared Values

Quality of Relationships

-
With parents

· With the community

-
With Christians / other faiths

School Environment

-
Classroom

· Display of work

· Atmosphere during Assemblies, ‘open’ 

events etc.






-
Attitude to Visitors.

- 3 -

